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=== rroamm= sias or ot

n Nowcke (The News) is an miormatlon butletm with . wh:ch ‘we.- wssh to :nform
individuals and orgamsatlons ‘abroad with adult educatlon and 1earnmg in SEovenla

= We plan to provide the followmg types: of mformatton SR
= descrlphon ‘and presentat:on of events and activities m aduit education :
S development research and other programmes énd. projects; - :
- information- on organlsat:ons, the:r needs; plans and actwmes
e _anformatron on pol:cy and strategles of adult. educatlon
' "= the [atest news |n admlmstratlon and Ieglslatlon
e statistical data;: SRR :
- mformat:on on forthcommg events workshops, semmars and conferences
e presentatlons of new "books ‘and attlcles : Sl o
m Novitke will. prowde bnef conmse objectlve and’ unblased tnformatlon
" Ncwcke will be - publlshed three times a year in Engfish language

» Users will receive Novitke free of charge. This is a policy we. intend to- contmue ff: '
* provided we are able to cover: the cests of pub!fshing from the publlc funds: L
- aliocated to adult educatlon .

~' . and Peter Monetti - editor of Novicke. .
- m Novicke .is translated by lrena Hoffman Ianguage edited by Amldas, doo and S
_ . printed by Tiskama Strok. - -

~w The publisher's” address: Andragoékl center Slovemje Smartlnska 134a T :
: 1000 Ljubljana, Slovemja phone + 386 61 446 482, fax: o+ 386 61 445 88t;
E-mai: , ‘

- HFC4822:-_ | tajnlstvo saec@mfoso! mss. edus si’
DECnet: 'RAZOR: LJACHS

. m Novidke is edited and publlshed by the Informatzon Centre at the SAEC In charge--
- of 'the publication. are: Zvonka_ Pangerc Pahem:k head of the 1nformat|on Centre_': R
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——==——  SLOVENIA FROM NOVICKE TO
. NOVICKE

Actual and Potentral Brazn Drarn

_ Potential outward or rnternal mobrlrty of Slovene researchers is hrgh both in absolute"-.
. and relative terms, and- potential outflow to other sectors either within Slovenia or to
other countries is also considerable, show current results of the. survey - conducted by’
' Mrlena Beve of the Institute for Economrc Research  (IER), who studied the- problem
within the - project "Actual and Potential Brain - Drain from Slovenia - Volume, .
'Characterretace and Causes'. The latter was part of the interational project "Migration
- - Europe’s Integration and the Labour force Brarn Dram" which ‘included 10 former')ﬁ'
- socialist European countries. R D . - '

: Accordlng to a survey, conduoted last year among 1012 researchers holdrng masters_'_' S

- or doctors degrees, as many ds 76 percent are potential outward. migrants for one .
year, however most of them are undecided migrants. A typical Siovene long-term. ~ . -
m:grant is a younger srngle male with masters’ degree: from natural sciences working . L
" in an institute, company or. medroal mstrtutron whose mam reasort to leave is- better o

condrtrons for screntlﬁc work.

==== European cultural month

take place’in Slovenra since the achievement of rndependence and the fitst project

" of this type to be organized by Slovenia-within, the framework of the wider European
communtty From 15 May to 14 July 1997 Europes attentlon will' be focused on

Ljubl;ana

Audiences will be treated to around 200 drﬁerent pertormances We sha!l play host
to theater companies,” orchestras, singers, painters, conductors’ and many other artists,
from a great number- of European countrles - lncludrng Russia, whach is represented :

by a world-famous ballet company

(Sloven;a Weekly, No. 43, November 30 1996 p. 11)'

The European Cuitural Month Ljubljana 1987 is the most rmportant cultural pro;ect w0



Over the course of the European Cultura[ Month Ljubtjana 1997 many forelgn

_ professicnals, cntlcs and journalrsts erI stay .in Ljubijana

- The basic gu:dang prlnmple of the pro;ect is recegmtton and U“derstandmg of the".".

creativity of Eurdpean nations. Thus for the entire duration of the European Cultural

* Month Ljubljana 1997 various international  competitions, seminars, gxhibitions and- '
- symposiums will be taking place. These are intenidect above’ al for the - foreign ;
‘professional public, and, through an appropriate advertising campa,gn also for those

- Slovenes who desure a better awareness of Slovenia’s posmon in Europe through o

‘hsstery

: .(_Slmren'ia Weekly, N_o; 5, Febru‘airy' 8, 199'7’ p 14)

=== Third CEEPUS Ministers Plenary Session

The Ei’lll’d plenaw session of the’ Central European Exchange Programme for Unlversny"'_
' Studies 'was held in Ljubljana on Saturday. Participants from seven countries discussed
prevaoue actw;tles of the CEEPUS network, assessing as good, at elected new chalrman .

- Hungarys mlnlster of culture and educatlon Ballnt Magyar. ‘

The session was attended by mlnlsters from Hungary, Poland SIOVak;a and Slovenre—
~deputy ministers from Austria, Bulgaria, the Czech Republtc and Cfoatla and CEEPUS 8
Secretary General Ellsabeth Soranttn :

Slovenlas Minister of Education and Sports Slavko Gaber host of tha meeting, told.. o

a news conference the university - exchange programme  had “epngolidated since.
establishment. in: 1993. Exchange. of university students and professgrg has also gained
‘steam as last year the quota of 1722 months of scholarshlps and subsmhes for'
students and lecturers was used by 88 percent )

CEEPUS' Secretary General Elisabeth Sorantln presented prewous actwrtres of the .
_ network, stressing "that most - participants were satisfied with the programime, with
Slovenia being one of the ‘most active members. of CEEPUS. The new chairman, -
Hungary’s M:mster of Culture and 'Education Balint Magyar told CEEpys had managed
1o -set up a very effective system of umversrty cooperatlon in Centra Europe _

. He stressed the exchange programme helped malntam and Strengrh en the Identlty Iy
-'_-mhabrtante of the reglon

- '(_Sleve_ni'a Wee'lrly,t No. 5_'. February g, 1997p &)



=== Cooperation Agreement

" Slovene National and University Li'bréry {NUK) and the Online Computer Library Genter

. {OCLC) from Ohio, USA, signed: an agreement on cooperation.. NUK. will “provide “the "

" OCLC electronic library network with Slovene publications which will become- available -
10 a large number of end users worldwide. OCLC,- whose beginnings ‘go back to°

1967, developed from & régional computer system in Ohio into an international, global © *

| " bibliographic network enabling access to bibliographic records to an extremely large

number of users, Since 1977, the other American states have been joining the network, |

“while in 1981 the first international office was- opened in Great Britain. The computer
library. cooperates’ with over 23,000 libraries in 63 countries and taritories all over the -

world. NUK is starting the cooperation by oading Slovene records published between
' 1989 -.1996 onto OCLC, while new publications will be loaded as soon as they are’ . -

" published. The Slovene records can be found on the WorldCat database: OCLC users’
‘have access to over 30" million publications from-all over. the world, most of which

aré in English. Approximately 2 million new publications are loaded  annually onto
- OCLC. Co - - ' . B

.| {Stovenia’ Weekiy, No: 7, February 22, 1997, p.’ 8.

——=- Parliament supported Janez DrnovSek's .
=== - .new government : : ; R I

Wit 52 votes 'for' and 37 "against’, Slovene Parliament in a secret ballot on Fébruary

' supported LDS leader Prime. Minister Janez DrnovSek’s second proposal for a new

government and app_oint'e_d the new 18-member government made up of representatives

of the two largest parliamentary parties, the Liberal Democracy of Slovenia (LDS) and

the Slovene People’s Party (SLS), with one ministry held by the Democratic Party.of .- -

.the Pensioners of Slovenia (DeSUS). A total of 89 ballots were cast, all ‘were valid. -
- The ‘new Government was already sworn' in. T T

" The govemment glected is the third” Slovene government in & row formed. by Janez R

 Drnoviek. ‘Drmoviek’s first government was supported by the Parliament in May 1992

_ after handing a vote of no-confidence to Lojze Peterle (Slovene Christian Democrats),

f:h;e first prime minis’_rer,_of the Slovene government - after independence.. "~ - - .
" After LDS won the g'engfal_ élecﬂi_dﬁ at the end of 1892, Drnovéek formed the gov'emmeht :

for the second time.. R T
. (Slovenia: Weekly, No. 8, March 1,.1997, p: 4)

D ow :



" Electronic editions of the: Drctronary of the Sl0vene Language and three bslmgual
" dictionaries (Slovene-German, English-Slovene and - Slovene-English) were - presented
Wednesday by the DZS publishing house, which over'the past few years has cooperated '
wrth the Amebrs IT company in- adjustlng drot:onanes for computenzed edmons

B Their next challenge |s a chtronary of trie Slovene Language on CD-ROM. AEI electronlc :
edl'(lOt"tS can be used in DOS or Windows ‘environment, with a. reSIdent programme'_'
recogmzlng and adjustmg itself to a users word programme SR

(Slovenaa Weekly, No. 8 Marcht 1997 p 16)'_'-'.._

1 SAEC EVENTS

__:__% }'SSBSlovene Adult Educaﬂon Centre |n_ R

- th March; the Councrl of the Adult Educatron Centre of Slovema charred by Dr Mat]az' T

Kmaect, accepted the report: on the' activities of the 'Slovene Aduit Educatton Centre
(SAEC) ini-1996. This was the fifth active year: of an institution which has remforced'

itself organisationally -and conceptually as a.research and development |nst|tut|on. L

E engaged |n the development and promotlon of adult educatron and learning. -

The new school legislation and regulatrons adopted in 1996 and ths changes mtroduced .

o the overall system- of child -care and education, has resufted in the expansion’ of

the centre: In 1996, -intensive work began -on. the re-design’ of ‘the -adult aducation” S
* curriculum, which is part. of the Iarger prolect of educatronal reform.in Slovenia. The. .. -
. Siovene Aduit Education Centre is - involved in the re-design with new research and . =

developrnent projects, at the same time providing professional, organisational and

- technical support for the Sectoral Currlculum Commrﬁee for Adult Educatron and the E
ourrlculum oommrttees : : S

LT nrougnout 1996, the Slovene Adult Educatron Centre worked on a range of basrc :
" ongeing activities' encompassing advice (the scope of this, work has been increasmg ‘
- year by year), information systems (Ilbranes course libraries, Novitke, the annual

survey of adult education and leamirig, stc), contmunng education and the training of . .

;- adult educatton workers (over 1200 partlcrpants ln short or Eong courses over 300 at_' _-



- educatton meetlngs) publrshlng (two new- books inthe "studles and research prolects '
_collectson two new handbooks) and research and development . pro;ects and tasks
in the following paragraphs, | glve a brief presentatron of some of these.

) In 1998, there were 126 study circles in operation, with 1247 members: in drfferent"- _
dreas in’ Slovenia, signifying an-increase of more than a third over 1985:This-year, ' .

we also tied the project in with the. national public ‘sector work" project, placrng ten < -
unemployed individuals as- mentors and- successfully testing the possibilities of linking

-work in study circles with job searches by the _unemployed and the re-socaallsatlon

of the unemployed. In 1996, work ‘on the "Youth Learning Clubs" project involved the .

introductlon “discussion ‘and - evaluation. of a p||ot education programme in a Mengee NI

company called MiAmigo, which 1nvolved eighteen young adults. The trials saw highly
favourable socialisation effects on.these people, noticed in-the fact that young . people -

were going back into education of into (at teast temporary) employment On the basis = -
of our evaluation, we_ defined the foundations for the partial supplementatlon of the - |
T scheme and prepared everythmg necessary for a repeat of the programme '

- Through the "Quality in Education for the Unemployed" project we developed standards '
- and norms in the field of education and training for the unemployed and shaped '
the criteria for the selection of couraes for the unemployed and the selection of. =

provider . organisétions -+ this |s a ‘new feature in education for the: unemployed. ‘Some

solutions -can be applled fo adult educatlon in. general. Through the ‘Developing -
: Organlsed "Autonomus Learnlng" prolect we are developrng centres for mdependent' S
learning in different education and ‘other organisations. Nine new centres were opened L

last year. The aim of the prolect entitled "Accreditation of Prior Learning" is to mtroduce._

a system for assessment. and certlflcatlon in education so . that adults are able to .

obtain aoknowledgement for the knowledge and experience acquired through informal -
learning In 1996, we secured’ possibilities for the operation. of .a trial -centre at the.

- Sjovene Adult Education Centre for study circle . mentors and teachers in the "Literacy -

Programmes”, 'pubhshed a handbook ~and established professional links with, the

~ Chamber .of Commerce for the introduction: of the *Accreditation of Prior Learnlng :
system in determmlng the condmons for certarn vocatlona! qualiﬁcataone

 The Learntng Exchange is well known in’ Slovenia. This. year, we began cooperatmg'

on-an exchange. in Novo Mesto. It covers thé Dolenjska region, so together with the_

~other two axchanges in operation, this activity, with ‘the exceptlon of the anorska '
. oF coastal region, has. branches throughout Slovenia. : .

 The mtroouct:on of new approaches can be seen in three pro;ects a tralnmg programme- .
~for providers of adult education. on the planning of adult programmes;- a handbook o

on planning. adult’ education. programmes and a’ ‘self- study muitimedia . package for -

- study circle mentors. We have developed a programme for the design of the curricufum ©

of adult education, which will ‘be used for training those’ partlmpattng in the re—desrgn :

" of the currrculum of adult education, and a handbook on planning programrnes is




~currently in print, We have prepared plans . for the scrrptlng and productron of a_:

= 'muitumedra package, whtch we wrll begln producmg this year.

- _ Work on the preparat]on of the expert foundations of the National Programme of Adult B

Education was aimed at creating the components of the national programme determined -

" by .regulations and components that will enable the preparation of annual plans,” or '
* correspondence between govemmental bodies and other social partners in’ the

~~ determination of the dynamrcs of the programmes realisation, or the determmation of .
‘. the necessary scope of resources (mainly money and the development of a network.

of personnel necessary for' the realisation of the goals). As regards legislation, the

SAEC's ‘experts participated in the preparations of executive regulations in the field
" of child care and education, -and therefore in the preparation of the Book of Regulations
on Records and Documentation Management.in the Field of Adult Education, and the

. preparatlcn of the Decree on Standards and Norms inAdult Educat:on

In the “Functtonal Lrteracy of Adults in Slovenla" prolect ~the development of a.
programme for the basic. education of people with special needs - we followed two.
chief objectives: the adaptatlon of. the "Lrteracy Programme" for unemployed ‘adults,
who aftended primary schools with specnal programmes; and the. trial implementation
of an adapted programme:- for ten groups. Our monitoring and evaluation of the
- programme foliowed an elaborate methodology ' . -

We acttveiy Iomed the European Unron campalgn whtch proclaamed 1996 to be the...
~ year of lifelong learning, with- .a project entitled: "Introduction of ‘Strategies of Adult
Education and Lifelong Leaminhg". In this. regard, we carried out Wwo - pro;ects "!’he-_ s

S Llfelong Leammg Week K and "The Clty of Leaming'.

‘Fhe prolect entrtled *Curricular Fteform of Adult. Education" represented a multr Iayered'

task for. the Slovene Adult Education Centre because it entailed cooperating -in the

creation of the expert and methodologlcal foundations for "curriculum. renewal, " thie
participation of SAEC experts in particular- committees organised for the various levels
" of education, d@nd expert and techmcal support for the work of the Sectoral Cumculum.
Commlttee for Adult Educatlon . oo . '

In 1996 we completed a two-year research project entntled "Study Clrcles and thelr'
Role in- Changlng Educatlon and Democratisation in the Local Communrty" by means -

" of which-we evaluated the rntroductlon of study circles into practice. The result is a

precise plcture and evaluation of the procedurgs used 1o’ introduce the. development
. project, an analysis of the results and the development of an instrument of evaluation
- .which can be transferred to other projects. The results cf this: pro;ect have a[sc been- .

' presented abroad (in Sweden). : : o :

_ Besides ‘the practlcal applred ObjBGtIVBS of the research pro;ect entrtied “The
Development -of a Curriculum for: Ycunger Adults rn the Transition from Prlmary to
Vocational Educatlon" we attempted to. outline theoretlcally the basic features cf the
.-_;research fleld of Young People in Adult Educatton . N




" Functional theracy the Evaluatlon of the "Lrteracy Programme" - the SAEC evaluates' S
the "Literacy- Programmes" as part of the national project for the strategy of planning . =
 the incorporation of aduits in basic educatton for the. systemic reguiatrcn of programmes' S
- for the development of functional lrteracy on a national level, and for the ensuring - of o

. the guality of ifies lmplementatlon of "theracy Programme“ ‘We' have also. completed N
- a two-year research project ent;tled "Tramlng for Literacy Programme“ and Its Role of
Changing Education and Democratisation in the Local Community", in which we: looked
at reading and writing in a Rom nexghbourhood and created the- theoretical foundatlons
for the study of the socio-cultural posmon of Roms in "Literacy Programrnes"

The "Women in Educatlon and the Labour Force® study was an attempt to answer"' o

- the questlons of how well the education of women inthe labour force fits the educatron
'requlrements of their jobs, the' actual figures of adult women s partrmpatlon in educatlon -

B programmes Ieadmg to formal. qualifications in secondary and higher educatron how

many. women hold executive and managenal posmons and the obstacles that eX|st 5

. to the employment of women.

_The *‘Evaluataon of the Development and Introductuon of a Cert:ttcate System" prolect-' -'
was not mcluded in the programme of activities supported by the Slovena government E
Nevertheless in 1996 intensive cooperatlon in certain tasks necessary for the introductiors..

- of a certn‘rcate system did take place, above all cooperation in the preparation. .of
- methodotogy for the creation of a nomenclature of vocations, points of departure for

the preparatlon of Ieglslatlon and’ actlve reconmllatlon between the cerhﬁcate systemi : '-
and the system of formal educatlon B R L i

m t996 we recelved a commssnon to begln an evaluatlon study on the “Evaluatron ‘
* Policies. of Labour Force - Educatlon With an Emphams on Education for. the
" Unemployed', which we had already carried out in & similar form two years ago. The
- study looks at ‘the effects: of mcorporatmg ‘the unemployed in education and assesses "
the procedures. used in directing and advrsrng the unempioyed towards education in
. various institutions. This time, we are assessing the sffects of incorporating unemployed
people in. & selected computer science - programme and the . vocational - training
programme for assistant waiters. This year, we have upgraded the instrument of
~evaluation, ' expanded the study” points, and- prepared everythlng necessary for the .
empincal part of the’ study, _whlch wrll take p!ace in 1997. L

' In the *Labour Force Educatron and Transformatlons on the Labow Market" pro;ect.-

" (a research phase of the "Development and Introduction of a Certificate - System" . =

project), we' mdavrdually analyeed the effects of the level of education attained, inclusion -

*in-formal and informal education during employment, the job position held, the struotural' a

changes and development frends of the Slovene economy, and the economlc
" transformations taking place throughout the ‘world. ' : S

:The "Development of Adult Educatlon in" Slovenia: from 1945 to 1990" prolect bnngsf .
o together wo sub—pro]ects "wworkers' and Folk High Schools from 1945 to 1990" and .. -
_ *'The Development of the Conceptualtsatton and Systemlc Reguiaticn of Adult Educatlon o




B from 1945 to 1990" n the: flrst we dealt with the Iegtslatlve issues of the deve[opment- S
- "of workers' and folk high schools, and in the second, with the historical devefopment'_- SR
of the concept and conceptuallsatlon of adult ‘sducation in the’ theoretical works of.,' .

-Slovenlas pedagogues and- adult- eduoators in the given, period. -

We were  strangly involved in the paratlel programme. of the "Slovene Educatron Days

" fair', at which aduit- education activities were presented by 68 education orgamsatrons

and four’ municipalities. -~ Maribor, QrmoZ, . Trebnje “and Trzig- - organtsed ‘special.
" presentations. Alf prssentatlons took place under the joint tltle of "Sfovenra A Country _' o

of Learmng" ;

Thls has been ]ust a- brlef summary of the act:vrtles of the Slovene Adult Educetlon - '

s Gentre in 1996

[jr- Vida A Mohor'éit'“:. épolar, SAE:C o -

% Pubttc Sector Work Prograr'nme' o |

setf—employment

o In' addition ‘to the Slovene Adult Educatlon Centre the provrcier of work in_ the publtc_" ENE
_ :sector the following. organtsatzons were involved in the project: The Net;onal Employment. -
institute (as the body commlssmnlng work in the public sector) six regional*units- of Coe :

- the National Employment Instltute {from Sevnica, Koper, Maribor, Velenje, -Kranj and

Novo Mesto); ten unemployed  individuals who - underwent training: as study’ circle. -

mentors and’ took twenty—fwe study olrcles with 197 ‘participants (26.4 per cent of the

‘members were unemployed) in seven different towns.In the course of one year, the

unemployed study circle’ menitors - aoqualnted the public ‘with the activities of the public

The unemployed study mrcle mentors gave very ' positive assessments of the;r work
in the pro;ect ‘We list here some. of the unemployed study circle mentors’ impressions

'_The study circles pro;ect was reatrsed among other things in conjunotron W|th the i
- . public sector work programme A pllot project was cartied out between: 1 Decernber. ~
1995 and 30 November 1996 and was entitled "Public Sector Work and Study Gircles"..
-in lnciudrng unemployed people in the pro1ect we were: worklng from the assumption '
that. one's learning and ac:tlwtles in study circles rely on the leaming of all the.
‘participants of the “study cwole mutual cooperation and the mterventlon of the
participants in the local enwronment - it shorf, on the activities that we' antlc:pated o
could  help “the unemp|oyed |n thet_r re—soclalusatron as well as. en route to_ o

" _ ‘sector work programme as well as W|th the rmplementatron of the study crrole prOjeCt

'and oprmons of thelr partrmpatton |n the pubhc seotor work programme and study-*

e crrcies




- Even if you lose your Jrob at a ‘more mature age, there are ‘still solutions to be found E o
. Mine was to take part in the public sector work programme. To refurn to leamfng,

to get to know new subjects, new people, to pass on expenenoes to other peop!e

to socialise and work of group assigriments in my local commumof all fh;s gave :

- . me new hope 3nd knawledge for the- I:fs to come. (Alenka Karrz)
. The year Just past brought me beautiful and pleasant expenances Dunng thfs trme .

I met a lot of new people, brought together by a common idea - to leam in study . -

" gircles. Life acquired new meaning beoause ! discovered that through this work.f was -
benefitmg ‘my own. personal development as well as that of others working -in the =

circle. 1 discovered my abilities. Throughout this period, my social security payments

_were assured and thrs was the basic condmon for entenng I:fe (Kata Talaﬂc)

"Study circles also proved beneﬂofal in association - with rhe pubifo seotor work
' programme. In study . circles we can learn about anym:ng that interests. us. The .
knowledge aoqu;red is also useful in overcoming unemployment. During this time, we
learned many new rhrngs, coflaborated in. various forms. of work and discovered forms
of employment, such as “working from home. Qur social security payments ‘were.

assured. I, too, discovered a sense of Ioarnrng in the ‘First. Steps in Business” study E

“circle when, as the study c;role mertor, | also guided myself and thus realised goals

which ! woufd not have ach:eved with the same success on my owre (Rahela Lesmk). g

Ovar the year the unemployed mdlwduais who acted as study carcie mentors acquamted o

* the “public with the activities of the public sector. work programme; as well _as the ™
study - circle . project. The ptoject was successful .because during - this - tlme the
'unemployed acquired a great deal of. new- knowledge and expenence This helped
them to find employment on their own - ' 70 per. cent of those unemp[oyed found
" jobs by the time the publlc sector work programme had ended and aiso in -their
re-socialisation and re-mtegratlon into socual Ilfe Lo

' Vilma Maletkar, SAEC -




=——=—=—  SLOVENE ADULT EDUCATION

= 1996/97 Survey of Adult Educatron tn

. Slovenia -
Prowders and Programmes

We are now well into the new academlc year and part:cupants in adu!t educatton-
have already been" able to determtne whether or. not they made a good’ choice in
- their select:on ‘of ‘education programmes and providers. Many objective and subjective .
~ factors were at play in maktng this choice. The first - and definitely one of the most - .

_ tmportent - is'a satisfactory awareness of the existing. range of education and leaming - e
possxbﬂmes For the etghth consecutive: year, "the . Survey of Aduit Educatlon in Slovenia: . -

" “shouid’ contribute to increasing this awareness. For the flfth ‘year running, the survey-.
has been the fruit of collaboration between the Slovene Adult Education Centre and ..
‘those  providers . prepared to call” attention -to the education opportunities they - offer
‘and to publish basic informatien’ on their activities. The survey has been access:ble

' to the wider publtc in all general Itbranes in Slovema stnce October L

As'in- prevrous years, the Slovene Adult Educatton Centre collected the data on the R
- supply of adult education programmes by means of two questronnaares the ﬂrst relates - .
to the provider and thé. second to the’ provrders educatton programmes. The number -~ - |
oof questtonnetres returned leads one to believe that the catalogue encompasses most *~
" of the organisations that develop and carry out programmes of adult education -in -
~Slovenia, but not all the programmes being. carried out in these education orgamsatrons_-f_ o
are . published. Some -organisations are " actually prov:dtng considerably more”
* programmes, but have decided to publish ]ust one and keep information on the others Co
- as their "business secret". In addition fo this, more and more organisations (or their -
o associations; ©.g. the Ministry of Education and Sports, the Institute of the Republtc-'._
- of Slovenia for Education and Sports, the League of Folk High Schools and a.number .
of Earger educatton and other mstttutes) present the range of. programmes on offer'-'
in thelr own pubhcatlons The' user will.thus get a' complete survey of the” available’ -
education and !eamtng Opportumtles only after “having studied all the sources and by
personatiy gettlng in touch with the. provrders they consnder most mterestlng

Nonetheless the catatogue of adult educatron pubhshed by the Slovene Adult Education < -
Ceritre ‘can be an excellent guide when selecting edication routes _since this year it
presents 172 prowders and 2469 programmes "As in previous years, the programmes -
~ have been classified ‘according. to their common points_under the so-calléd standard
" programme categories - this- year there are 1058 ‘such programmes and these comprise
nearly 42 per cent of al! the programmes (slrghtly more than East year) The survey




o contarns fewer new programmes thrs year and, rn -contrast: with prevrous years, the'.'_'

: ~ aduit’ educatron market has become somewhat more unlform

“The drstrrbutron of educatron programmes and provrders in Siovenra lrke last. year rs o
uneven.. . ‘ T SRR
The richest supply of educatron programmes is in the Ljubljana regron wrth 929 (thrs' .
"'is.more than 36 per cent of all .education programmes), foliowed by. the Cel;e regron_ o
with 379 and the Maribor reglon with 234, . L

The smallest supply is to be found in the Posavre regron wrth 36, the Zasa\rje regson
.with 35 and the KoroSka region with. 16 (thrs only represents ;ust over 05 per cent
of the educatron programmes in total) : S b

 EDUCATION PROGRAMMES BY
" REGIONS 1996/1907

Dolamska (8. 33%)_ o — North-Littoral (6,96%)
' Pomurie (4,44%)

Karst-Liftoral (4,32%) R
— Karst-Notranjska (2,30%) .
~—— Posavie {(1,43%)
—Zasavije (1,39%) "

~ Korofka (0,63%)

: Goren]ska (sou%)-

Maribor (9,28%) -

Celje (15.03%)

if we compare this data wrth the aduit populatron of Slovenra. the selectron on average o

.'-'amounts to 639 mhabrtants per programme. Of this, the greatest choice of programmes i

designed for- aduits is found in the Dolenjska region with 398 inhabitants per programme,

the -Ljubljara regron with 448 and the Northern Primorska or coastal region with 560. -

The - poorest : selection is - again in the Zasavie region ‘with 1193 inhabitants' per
programime, the Posavije - regron wrth 1609 and. the Koroska region with 3741,

.- Data from the past four years rndrcates that the drstrrbutron of programmes in the
- regions ‘with the greatest ‘cheice is ‘becoming increasingly uneven. Thé choice of

o programmes in the Dolenjska and Celje regions is incréasing, while in the Ljubljana. )
and- Gorenjska regions it is on the decrease. At the same time, another figure stands

out - that for the' past four years the supply of programmes in the Zasavre and :

HE=

———




.Pesavle regions has been decreasing. The drstrrbutron ratio for ergamsatlons of provrders o
is s:mrtar to the dlstnbutrcm of programmes : C e

Most providers are located . in the Ljubljana regron (80 - over 46 per cent of all”
: prowders) followed by the Maribor region with. 21 and the Celie region with 18. The '
" fewest providers are found in the Karst-Notranjska region with 3; the Posavie’ regron'x
* with 2 and the Zasawe reglon wrth 1 (thrs is'a-mere 0.5 per cent of the total number_

'of prowders)

As regards the orgamsatrons of prevrders ‘most of them are prrvately owneci compames.
(50, or nearly 29 per cent of the total number. of providers), followed by high schools
{35) and folk high schools (29) The smallest number of organisations ‘of provrders-
are found among the companies and organisations within the state administration (3),
chambers of commerce and trade assocratrons (1) and polstrcai orgamsatrons and o
' trade unions (1) R . R

1

" NUMBER OF PROVIDERS BY TYPE OF

) ;:ru%itical organisations and‘trade unions [ | \
. ORGANISATION 1998/1997
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We ‘should - not forget that the data only refers to the number of provrders and'-
programmes publ:shed i -the survey S -

~ Most of the programmes are agarn armed at contrnumg educatron trarnrng and :nformal ;
education. For a better rllustratron we have dl\rlded the programmes into fourteen'
-areas of educatron : :

Like last year, technlcal and generat sub}ects represent the most extenswe areas. The_'

. first encompasses just over 35 per cent and the second. just over 30 per cent of the .-
. total number. of educatlon programmes.The following - programmes  were classrfied in.

. the technrcal category mechanical engineering; electrotechndlogy, civil engmeerrng, :
===




man:ng and - metallurgy. chemfstry, pharmaco!ogy, wood/paperfpnntmg, textlle and
{eather, rubber; techinical security, safety at work transport, mathematics -and. statrstlcs
standardasatlon and quality, natural $ciences and' computer science, Computer sc!ence :
" programmes represent. the largest. share of. ‘technical - studies’ programmes - a3
programimes, or. more than 46 per cent of ‘the technical programmaesin- “total and -
nearly 17 per cent of all pubhshed programmes. Within ‘the framework of generat
studies, . which ingludes prirmary. school education, job training, religion and- theology,
personal’ growth all. the language programmes and the general studies of the university -
of the third age, the language ' programmes represent the  largest share" - 622
-“'programmes or 87 per cent of the general studies programmes and 25 per cent of
the total number of available programmes. Economlos/busmessiorgamsatton stud:es is .
L.oan reEativer extensive area;: -encompassing’ a total of 12 _per cent of all educatlon;
' programmes. We have placed the programmes for economlcs busmess/flnano:ai studies, -
. .book-keeping, aocountmg, en’serpnse and trade, marketmg, management prOject work
.-./and administrative "studies in thls fle!d ' :

- The remam:ng 1 areas of educatlon together encornpass 12 per cent of total number
" of ‘edication programmes. These are iegal/adm:mstratlon who!esalelreta:l trade, hote!s
~and restaurants, teacher tralmng, socnal sciences, -art,” heatth, baotechmcal scuences

research and mnovatlon sports and the enwronment personai services and others

teact.‘iertra:iningu . “UIHI_B:E_H oF !DUGATIOH mmﬂﬁs S

‘ > i - BY AREA OF EDUCATION 1996/1997 - -~ = |
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heaith

. . personal service

legat-administratior

" blolechnical sciences

| '_ . other

- soctalsaences
. o e R
- wholesale-retall tmde
' eoonbﬁﬁcé—business—ofganlsotion:
) A <'general
techpical

S0 T 20000 400 0 600 . - 800 . 1000 |

The Suwey of Adult Educatlon in: Slovema is- also avallab!e as a computer apphcat:on
The set includes two floppy. disks.. The application has been designed to gwe the
user aocess to ‘all the essent|a| mformat:on that might mterest them

A




“The suppty of eclucatron programmes is comprehensrve but the rnformatron only gatns.-

- real value when it comes into the hands of a person in need of it. We at the Slovene '

Aduit Education Centre hope: that- most of those who want to- educate themse[ves will
consult this survey, avallable in all general libraries across Slovenia. This set, :noiudlng
_'the diskettes, is available for. a reasonable price to all- those interested .in- Ahis kind
of education, especially those engaged in adult educatton adwoe and mformatlon
from the Slovene "Adult Education Centre :

Zvonka Pangerc Pahernik,_SAEC_ o

e '.Educatron for the Unemployed and

—— . . Redundant Workers in the Regulations

- for the Implementation. of Active
' Employment Pollcy Programmes

'The new Regula’tlons for the Implementatlon of Active Employment Poltcy Programmesr .
(National Employment Institute, 1996) in the area of the National Employment Institute’s -

. activities came into effect on 1 January 1997: As the ‘programmes for the education; .
: tra;nmg and: employment of unemployed peopfe in theseé - regulations have “been’ ;
classified somewhat differently ‘than- before; we think it proper to present this in brief =

and o acquamt all those - educators who rnclude educatlon for the unemployed rn_.
their programmes with thlS ' ‘ ‘ . Lo

“The introductmn states that the new regUIations systematica[[y regulate 'the"

tmplementat;on of all programmes already established, " while it -also 'enables the-
development of new programmes in accordance with the needs of the labour market
. The expert foundatlons of the regulatrons are {Regulations, 1996: 4)

o '-' The Doctrrne on the Work of lnstrtutrons in the’ Area of Working wath Job Seekers
-7 and the Unemptoyed adopted i 1996 T .

m ‘the pos;twe experiences. of . employment mstrtutes abroaci
= the recommendatrons “of the Councrl of Europe

The Regulattons are divided - info "six chapters in which the basrc provrsrons ‘the actrve.
employrnent policy ' programimes, studies” and the development  of experimental
. programmes -and procedures for the mtroductron and control of active empfoyment B
- policy programmes are’ defined. : S

- 'The pnmary point. of departure for the :nolusron of unemployed mdrvaduais and surplus-
workers in. the programmes of the employment institutes is the: creation of an
employment scheme or a programme for the renewal of the human resources ‘of a i}




" company (or other organisation) if surplus workers ‘dre concerned. The empioyr,h'entff'
. scheme, prepared by the job adviser. together with the ‘unemployed person, is. the.
basis for the unemployed individual's referral to a specific active employment’ policy

* programme _in which the rights the unemployed individual acquires by joining a -

particular programme aré - defined, while another component of the .decision is-a .

- statement. issued by the unemployed  individual acknowledging' his awarencss and
~acceptance of the responsibilities attached to his .inclusion in a particular. programme.
- Fwill focus on a ‘presentation of the opportunities for educating the unemployed and
- redundant workers within the programmes of the active empio_ymen't policy (Regulations,
' - Aprogramr'neé'fdr providing assistance in_ planning a v0c:aﬁ_onai career and ih;finding_ L
o employment; T Ll D T s
‘w programmes for helping job providers;: -
= programmes--_for the plﬁevehtion*of,'unemployment;

-m programmes for the education, fraining and employment of unemployed péopﬁe._ S

| should point out ‘that education for u'n'enipiojfed or redundant workers is not only. i

" provided within the framework of the latter group. of programmes of the active: N

- employment. policy (programmes. for. the education,. training | and employment of -

- unemployed - people);  but that: education - is “also @ constituent part of the other. - :

programmes, ‘with the - exception- of the ‘programmes for helping' job providers. - So; o

~allow me to present & ‘brief description. of the" contents of the. particular programmes. g
iTheprogra'rhmes'fOr providing assistance in plannirig a vocational career. and-'_ﬁnd__i_n'g- o
employment encompass: < T PR LN T

various forms of providing information and motivation;

' job-seeking’ workshops; - - - o T LT

- workshops for discovering vocational goals;

. job-seeking -clubs.. T

“The programmes for the prevention 'of unemployment encompass: - - _
" w Programmes  for workers made “redundarit (displaced workers) within- their. notice . - -
" period:” several programmes are contained ‘within this group and each in their own

. way also encompasses education, either for _plann_irig -a vocational career and -
job-seeking route, or for retraining or further iraining and other education ‘and.
training programmes for: the' promotion - of self-employment (obtaining the basic .

‘ of an independent. erdrepreneur}. - , . . S . SRR
© “m. Programmss for the' retraining or further training of employees who will become - -
_regundant in accordance with -the. renewal, of human resources. : R

information and- knowledge necessary to set up a-company of acquire the status

. Programmes for maintaining. the. employment of disabled people; these programmes
" also encompass ‘several kinds. of programes, one group of these -also being . -
o programmes for the tr’airiing-'_and'_education.o_f'disab_led individuals, . ' T




- The programmes for the educatron, trarnmg and employment ot unempioyed people
T encompass o . : .

. Trarmng and eduoatlon programmes thls group of programmes enoompasses- _'
: psycho-socaal rehabilitation programmes, education programmes for the acquisition..- '
. of professional quairfloatsons for - functionai contmurng education and’ training: on -
" the first and second levels of ‘skill requrrements for a jOb ancf training programmes
‘without: being employed. . -~ .
= Programines for the promotion of employment which encompass on—the-job tralmng”

programmes, ‘programmes for the promotion of the employment of disabled people:_ o

and people who are dlﬁrcult to employ, a programme for the reimbursement of. -
empioyers contrlbuttons and a lump—sum payment for guaranteemg employment_

e Programmes for the promotlon of self-emp!oyment which eéncompasses training for.

' self-employment, financial assistanice in becoming selt—employed and help m sethng_ '
© . up and developlng various forms of . -cooperative. - :
L w Puplic sector work programmes the. educatron component is stressed in the ilst
. "of aims, because the maintenance and development of the working. habits, know-how - -
“and skills necessary for the re-employment of ‘the jobiess is listed as rts frrst-;

ob;eetwe . _ :

. i wrli not list the other objectrves rn thrs report but | would fike to mentron that there _— '
- are several types - of public' sector work programme and this makes it possrble for..
different target groups to enter them espeoratly those for whom' 1t is more diﬁroult to L

- find, jObS

"_~~-,ln conciuszon I should say that the reallsat|on of the rndrvrdual programrnes is cieftned o
“in the: adopted annual active employment poltcy programme, which lists all. the pnorrty'

L target groups and which specrﬂes the 'scope. of the possible inclusions in particular

- -programmes, whereby the requirements (needs) of the labour market and the financial
resources ensured each year for the rmplementatron of these programmes are taken
mto account : g

'ATanja Vil‘i'é' _Klenoysek, SAEC -

% . :The Orgamsatton of Educatton and
=== Training for the Needs of Businesses
and Employees in. lndustry and h

. Commerce

o In the May issue - of Nowcke we | publrshed some . of the: results of a study entrt!ed_
- “The Orgamsatson of Educatron and Trarmng for the Needs of Busrnesses and Employees




_in Industry and Commerce" We presented findings on the needs for advanced trammg'
- and further vocational tralnmg ‘for people employed in industry and- commerce the
* satisfaction of education needs at various levels, dnd the quality of educatron in certain

institutions. We "analysed the. elements which those questioned considered had a s

positive or negatlve effect on the quahty of education or tralnrng for: the employed

" This time round, we are payrng more attentrcn to the ways in which education and .

training are crganlsed in industry and commerce. The primary questicn we wanted
“answered ‘was . related to -the _opinion " of the organisers cf educational : activities

-goncerning the most appropriate possibilities for crganrsrng the education of employees,: s

The respondents- to’ the questrcnnarre had four cptrcns to choose from. These were: .

an in-company. educatlcn service - or- training centre; a sectoral educatron centre; a
multi-sectoral educatrcn centre (or servrce) a. regronal educatron centre for -different
types ‘of education. : : : :

The largest prcpcrtron cf respcndents (40.2 per cent) rephed that the establlshment_
.of a common in- company - education centre (service) would best suit the, crgan:satlcn .

‘of employee training. This was followed by the group ‘which rephed that a sectoral "

educatacn service or cenire would be the most suitabie form of organised education ‘

to satisty educational needs. Of those questioned, 27.5 per cent responded that a--

- regionat- education centre for different types of “education represented the best

o opportunity 1o organise educa’ucn in such a way as to satisfy the needs of employee-. i

. education. Only 6.9 per cent judged ‘the' multi-sectoral education centre (serwce) to--'. ;
be the most approprlate way in which to organise emplcyee educatlon o

While prccessmg the data we dtsccvered a connection betwsen the manner in. whlch R

_ ‘education in companies was organised and their size. Large compames show a keen'_

Cinterest in establishing in-compahy education servrces or centres, while a somewhat
- smaller proportion of medium-sized and small companies show an interest in establlshmg
- 'these. services (centrcs) Large and “small companies show thé greatest ‘share ‘ot -
" interest in' the establishment of .a joint sectoral education centre, while meduum—srzed .

ones show somewhat lesser inferest. Medium-sized -companies show an interest in° -
the orgamsatlcn of multi:sectoral educatrcn centres, but not the ‘large or small -

companies. Finally, the. keenest mterest in the establishment of reglcnal education

centres is shown by small ccmpanles, with a somewhat smaller proportion of interest. "

-shown by medium- srzed companres and the least mterest by large ccmpanles

“With regard tc the crganrsatlcn of: educatlon accord:ng to d;fferent penods of trme .
the reepcndents rephed as folicws :




 Hlustration: The organisation.of education in different time ‘periods -

‘Now T T the past .~ In the future

a) _in-cornpany education tentre . | 16 (9.8 per cent) - { 18 (17.6 pér cent) ] 18 (17.8 per cent)’

b) special education service, -] 23 (22.5 per cent) 3B (373per cent) { 36 (35.3 per cent)_' :
1. = (sector, department, repor) . L T |

¢} education is the additional . - '} 58 (56._9per cent) | 34 (33.3 per cent) | 40 (39,2 per cent) |

. responsibility ofcthersennces T L S

dy. other possibilities . =~ - - 4(3.9percent) . |2(2percent) - 5 {4.9 per cent)
“}e) education actjvities are not < | 7 (6.9 per cent) 7 (6.9 percent) . | 4-(3.9 per cent)

. .organised S -] L N Lo o :

These answers reveal that most compames in the past had a spemat service (sectorai
deparimental) for the organisation: of education. Nowadays education is mostly the .
- additional responsibility of other services. The guestion is, whether the - attention given '
. to_education in' different companies has ‘decreased with this, of whether adding this
actw:ty to: the joint “services responsmie for other activiies in the company is the _
~ resuit of the restructunng processes that have occurred in most companies as a result _
of changes in the economy, and -does not. mean that less  atterition is given to

' _ education It is also rnterestlng fo note that: as far as the future s concerned the'-_ - S
majority of the respondents belleved that’ the best-solution for organtsrng education e

lay in the framework of a service organlsmg ‘other activities and not the formatlon of
- a spemal educatlon service. Education centres were a more frequent form of organised.
education in the past than they are today, ‘and they will become more ‘popular in" -
the future. Data shows that this is- nevertheless a way of organislng education. that -
has been weicomed in - larger. compames and less 80 in medaum—smed and smali
compames . .

The individual’ most responsable for organrsrng in- company educatron is the:head of
the personnei or human resources departinent.. in. many companies, this respons:bxlrty'
. is assigned to the head of the ‘general- services department and this is followed by -
©+ companies in which the responsibility for’ educatron falls most heavsly on the -shoulders:
. of the head of the .company. Somewhat less frequently, the head of the human_
resources/education service appears as the person responsible for education, an expert
who is not part of the managenal staff and is not the head of an education service
or centre Oniy ong company drd not have an individual- in charge .of education.:

By comparmg the quéstions concermng the manner in WhECh education is organrsed,
and the person responsible, we can deduce that responslbliaty largely depends on
" the . organisation  of- education in the company, so that the person responsible for
. education in’ companies with 'an education centre is the head of that centre. In -
' companies where the' human resources department organises education, the person
responsrble for education is the head of the human resources department and so '




" on. Responsibility also largely depends on the size of the company. In larget ‘companies, - -
the persons most commonly in charge of education are: the head of the education " .
service (céntre), the head of the. human resources/education’ service, or experts who
are not part of the managerial staff. In. medium-sized- companies,. the individual most - -
" commonly responsible is the head of the’ general services department, the head. of
human resources departrent, or the head of another department. In small companies, -
it is the head of the company, the head of the general services department, or the
" head of the hurman resources: department who is responsible for the organisation of -

education in the company. . -

B _'Thé: study also. looked at Wf}at'kihd.df'fofrﬁé of education were being carried out by

‘comparly. employses.: The' jrespon'dents' were able to select the following forms of - g
. education: - school . lessons, courses, . seminars, professional * conferences, : lectures, - |

s ‘educational . meetings, learning: clubs, ‘presentations/visits, practical fraining/practice/in-

- struction, -consultation/advice/mentorship, guided seff-study and -distance-leamning. - -

" The distribution of responses. points: to the fact that: those employed -in companies .
" take part in-many and varied forms of education in:which courses and ‘seminars -
"prevail, followed ‘by practical training” and exercises. Education also frequertly takes: -
place in the form of fectures. The next forms -of education are: advice, mentorship,
_ presentations, visits, . professional conferences, educational ,meetings, learning. clubs. .

‘and guided setf-study. The ‘least. frequent forms  of. in-company education “are. school
lessons and’ distance-learning. Al these  forms " of aducation - take place ‘in large, .
‘medium-sized and’ small cormipanies;” with the - exception of school lessons  and”
- ‘distance-learning, which are_not carried out .as-forms of leaming in small companies. -

in all the companies concemed, classes, distance-leaming and. learning: clubs aré in." -
" fact rarely organised. The forms ‘of ‘education ‘which' appear most" fraquently in-large’
. companiies, and rarely or never in small -companies, are: courses, professional
~ conferences, lectures, classes ‘and consultations, -advice and mentorship.” The forms
- of learning which are fréquiently - organised in small companies and rarely  in large
ones are: ‘educational ‘meetings, presentations -and visits; - practical - training, exercise -

- and guided self-study. From this distribution of responses on the torms_of education,

we can see. that small companies: enable the Tealisation of less-structured. and formal - -

“ forms of education o’ a -greater. extent than large- ones. We can say that in. their .

" organisation of education and ‘training, commercial companies have not done eriough ' :
" to introduce - those - less-structured - and ‘more’ informal - forms characteristic - of .
contemporary adult education guidefines ‘and strategies of lifelong leaming. - '

. Jasmina Mirgeva, SAEC




== 'Proposals and Recommendatrons from

% . the Professional Co_nference on Adult

Higher Education,
Smarjeske Toplrce, _28 -30 November 1996

“'1 ngher educatton mstltutrons unlversmes '

1.1. Every hlgher educat|on mstrtutlon arid every untversuty should mcorporate adult

higher education into their strategles and. development plans. Tney should develop a. -

full prowsmn of hrgher education for adults, somethmg which' is, for the most part'

. rnodest and’ |ncomplete |n Stovema at the- present’ time. Th!S should encompass'-_" R
- undergraduate. and postgraduate studres and ‘short-term - and’ spec:al:st programmes -
for professronal education and continuing educataon - for those who. have completed - -
their studies and’ need to supplement their knowledge with the latest firidings in their. : '

' -profesmon - and programmes of: general adult educatlon for the wider publlc

o2, Adu?t hlgher educatlon should be organlsed more ftexrbly, ennched and enlrvened
with' riew: poserbrlltles and these arel: : . .

- ‘should also be’ institutionalis

. study - by modulest
: -acknowiedgement ' S
- ruttimedia. edication. and leamlng, the comblnatton of drlferent educa’uon provrders
‘and ‘knowledge  resolirces, -

" The promotion of the:

: 'Alternatrve and flexable forms of study mterdrscrpllnary and mter faouity programmes. S
& point:. or . credit . system : with -the - possibility . of ‘the:

"‘transferral “of points. acquired in. . different - programmes,

or self-study, . project’ and’ ¢ 'tudy, distance-learning, . etc. These opporiunities

' . programmes; programmes for the’ enhancement of generat. knowledge such as the

w achievement of greater correspondence between theoretical and practrcal knowledge _'

reinforcement of communication’ skills and” the  ability 1o work in groups; the

and between  specialist and general educatron

Emphasns should be placed on the preparation and publ:cat;on of study matenal : _—

' the, preparat:on of material for setf-study D

© - It makes serise to introduce and use the successful models and examples of. adult
. ‘education that have been developed rn some hrgher education mstrtutlons and. -
_ﬂe!ds I : . . S s .

. == .
| 23_%;_.

me n_t_ of actlve forms oa‘ learnrng, .such -as rndependent"

) d, for. example. in” self-study. centres, distancé-learning. -
-centres, centres for the' assessment and” certlﬁcatlon of ‘education; the development - _
of advice for students: The methods’ dpplied in education and the assessment and: -

" certification - of knowledge: must ‘derive: from - adult . students’ needs and be based - -
on 'their- active participation and “the': acknowledgement of - informally. obtained. . .
Knowledge (with self-study,’ experrentr_al Iearnlng, efc.). Distangedearning should be
introduced in all fields of study where this is: possible dnd economically justified.

'The sub;ects available &t hlgher educatlon institutions. and univeisities - should pe . -
augmented with: - language ' programmes; “computer - and " information science



‘E 3. Regard!ess of the above—mentloned changes and the specrfrcs of adult educatlon
“cons:stent attention 1o the standards of knowledge and quality otherwrse valid in hlgher

educatron should be ensured when 1mplementlng educatlon programmes for adults

1.4 Cooperatron and communlcatron should be improved between institutions of hrgher_
education and representatlves of emptoyers as the’ users: and rntsrested partners in
.adutt hlgher education by . : . ‘

e actnevrng greater correspondence between subjects anct user needs with the exlstrng _
“rand feture provision of adult education in higher education institutionis; lending & !
sharper ear to the needs of individuals, employers, local communttres and the. state
by determinirig them in “the plannmg phase of a more diverse and flexible provrsron SR

of. programmes, - in the realisation of the programmes . and in the evaluatlon phase,:

- decentralising higher .adult education and, by setting up networks of aduit education -
- opportunities (for example, distance-leaming,  self-study” centres), bnngrng |t closer o
* . to students and employers and 1o the needs of the reglons ' . .

oA 5 Teachers and other employees in mstrtutrons of higher education must undergo
specral (additional) fraining to work with adults and to introduce appropriate methods - .
in their work; they must also receive training 1o give advice anr.f mentor assistance
to students ln their studles (especrally to promote the use of actlve study methods) S

. 16 The development of a protessronal researchi - and development service for adu!t-"
education .at the level of higher" educafion, as weil a5 advzce for students and for o

teachers worklng with adutt students

2. The state

2% A natlonal programme tor hugher educatlon in which adult h|gher educatlon wrll

be dealt with as ‘an important field with & status equal to that of the education of -

children and young people should be designed ‘as soon as possible. in deing this,

it will be necessary to join the elements contained in the, White Paper wrth those
“from the study on "Adult Educatlon as a Factor in_Slovenia’s Development“ w =

T

T.2.2, 0n the natronal !evel it is- necessary to ‘form a body for the admlnlstratlon of
- adult h:gher education; it.should be orgamsed in such a way that it enables cooperatron'
-between the particular workrng areas of the ministries.” The' dttferent factors' of “an
administration on’ the national level (the’ state, ‘government and ministries, .the two

unlversmes) should be made to correspond wrthln the field of aduit hrgher educat|on

"23 Decasrons on the key strateglc issues concermng the development of adult

education are made either by theé Council of ngher Education or the’ Councrl of Adult _

_Educat:on botti bodies should harmonise their actlvrtres

adults:

s The frnancmg of hrgher adult educatron should be a constitutive element of the
“national programme -and" the system|c regulation of - higher. educatlon whereby

2.4. Institutions of hrgher educatlon shoald ‘be guaranteed flnance for workrng wrth B




hlgher education should be given. as much attention as is given to the educatlon”_- -

of children and young people. The state should provide adeguate encouragement . -

“and fmanc:ally suppod the study and educatlon of adults more than it has done- :
up to now. -
- It is necessary to create a unlfled methodology for the caiculatlon of tumon for‘
- adult ‘study: . . .

5 25, T he posmon of part tlme self financmg students shouid be def:ned more clearly

These are students who, due to limited. enrolment, cannot enrol as full-time, regutar :
students, so they enrof as part- -time or. self- flnancmg students; yet do not fulfil the .

" conditions to be- adult students according to the definition of aduit -education - to
fulfil this condition they would have had to complete uninterrupted educatson or -
- schoolmg and assume some other functlon m their personal or vocational life which -

would become their basic or. main activity - and to distinguish them from properi :
students in ‘adult education. An- appropriate ‘criterion” should be determrned - either '

the number of years ‘or work - éxperience which -would be compu}sonly requnred :n_ S

order to obtam the status of student in adult educatlon

”2 6 Itis necessary to mtroduce norms and standards to defme the quaitﬁcanons that

should be possessed by those working with adult students the:r work and preparatnon o

should be properly valued,

2 7. Distance-leaming shouid be developed as a ratronai and eﬁect;ve possﬂamty smce.- :

it not only has dldactlc and methodologlcal advantages but economic ones’ too.

28, Part;mpants unambaguously and unn‘ormly, have found that rnore rapld and
successiul deve!opment in this fteld will not.be possible if a special research and-
development centre for its contmumg research and premotlon is" not founded as soon

- as possible. . B
- This ought. to be an mdependent body capable of sat:stactomy hnkmg a!l the

necessary . elements (the state, .institutions of higher “education; . universities,
employers) and assuming responsibility for the development of higher adult, education
and its promotion, either as.an-independent institution or as ‘a unit within a. wider

e tesearch ‘and development centre for higher education. Only the activities of such =

an institution, which we have facked aver since we changed purpose-and abolished

" the Centre for University Development, “will ensure that the recommendatuons from T

. this conference will gradually be realised..

- To develop and introduce certain new forms or methods in adult h:gher education

we need special centres at the national level;, for example for distance- -learning.

- In accordance with the national programme of higher education, required. by law, .

~ centres of thae klnd would be completely or partly f:nanced by the state.

3. Empioyers and thelr assoclatlons -'

: "31 !n their pians for the development of human resources and educa’non and
: _--strategres in thrs area empfoyers and “their assomatlons shouicf fo!Eow the models of




;"successful companres and assocratlons which have aiready shaped and are n’the.
_process of realrsing plans and strategres of thrs kmd ‘

3.2, They should try to |mprove cooperatron ‘and ; communrcatron wuth rnstrtutrons of .
higher education in order o achreve greater correspondence between thelr needs and-,
the range of senrlces of institutions -of adult hrgher educatlon gl

38 1n the training and postgraduate education of empioyees it seems that students o
. and participants in_education .who already have several years of experience inoa
" .company or orgamsatron show greater levels: of success; this' should be consrdered'- N
when: desrgnrng pnonty plans for the higher educatron of employees . A

'.,'34 Companres and other organrsatrons should cooperate “with ms"trtutlons of hrgher = "

' '_eduoatron in rmplementmg on-the-job trarnrng for students - of vocational colleges in’

compames/organlsatlons which should be organised differently than for young . peop!e-

" (differently in view of specifics such as. the number of years of work experience,.

. unemployment, etc). Mentors and coordinators of on-the-job-training in companies: and -
'_-organrsatrons should; in. view of this, cooperate with- organrsatlons of higher educatron o
chambers of commerce and professronal mstrtutrons that develop aduft educatron

or Zoran Jelenc SAEC |

g %‘:::: Postgraduate science study of forergn o
CATSS researchers in Slovema i

'.'The Slovenlan Scrence Foundatron (SSF) morally and- flnancraIEy supports restoratron B

developmen’r and strengthening of scientific- co-operatron ‘of “individual ‘researchers, E
_ research groups and organisations with partners frorn othér. countries and mternatlonal' o
,__orgamsatlons in the field of science. But mostly it is interested in the development' :
. “of scientific co~operatron through national’ scientific foundations, pariners of the SSF -

ﬂ_mstrtutlon. where it is mterested in reciprocal co-operation that contrlbutes to enrichment |
and promotron of scrence and screntrfrc achrevements on. both sides. '

- In January 1697 it was decided to develop a program which wili offer the opportunlty. _

- to_ excellent Slovenian tutors to invite young forelgn doctors of - science - that are-...'f

B mterested in studying in Slovenia. Since this program is organized as a bilateral

- Co- operatron only. pamcrpants from. the foilowmg countnes can apply Belorus Korea
Chrna Buigana Swrtzerland and USA S




" 'Cancildates from these countries can apply if they fulfill the l’olldwing Qancf

. they have achieved a PhD tile in the last five years;
m are less than 35 years od,

: ] and they are commg “to Slovenla through natlonal smentlﬁc foundatlon or founda
" for support of Science with which SSF signed a contract about cooperatlon (Na

Science Foundation -USA, Korea Science. and Engineering. Foundation, Swiss =~ & .
" Nationat Science Foundaftion, Austrian Science Fund, National  Natural Scuence

Foundation of China, Furid of Fundamental lnvestlgations of the Flepublac of Belarus .
‘ _Natlcnai Scnence Fund Bulgaria) S :

“The program - of scientific study should last not less than 8 months and not more_ o
than 12 months. SSF covers. niot. more . than 1500 US$ per month. for costs of living.

' ‘-“.-and costs for obllgatory health lnsurance Forelgn partners normally prowde travel:'_-

costs! . o SRR TR

-'Appllcatlons should be send through the parmer orgamzatlon in specmc cases. the-_ ;
: selected tutor can also act as-a medlator for the forelgn candidates appllcatlon '

Branka Emeréié SAEC :'_'Z .

3 Enclosed we are proudly presentmg the summary of the report and analyms of the '
h Llfelong Leam:ng Week 1996 in Slovema :

Editor ~~ ».
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